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Membership

Dues Year 2016 Dues Year  2015

Paid Totals 1074 1122

Free Totals 158 118

GRAND TOTAL 1232 1240



Social Media

#RehabPsych2017





Division-Wide Effort Regarding 
Strategic Planning

 Workgroups 2016 

 In Person Meeting – Summer 2016
◦ Updated Mission and 

Vision Statements

 Rebranding Effort





Our mission is to lead the community of 
psychologists who, through 

research, practice, education, and advocacy, 

enhance the wellbeing of people living with 
disability or chronic health conditions



 Set the standard of practice for culturally competent, 
evidence-based, wholistic, and personalized care.

 Promote innovative and rigorous research to improve 
outcomes, services, and organizations, and reduce costs.

 Set the standards for education and training in the 
competencies of rehabilitation psychology.

 Be the premier source of psychological knowledge 
regarding disability and chronic health conditions for 
healthcare professionals, policymakers, the public, and 
the media.

 Champion disability as a human rights and social justice 
issues.

 Move communities and organizations towards greater 
access for all in health care, the workplace and public 
engagement.



Leadership and Structure

 Executive Board Members
 Sections
◦ Pediatric Rehabilitation
◦ Women’s Issues in Rehabilitation

 SIGS
◦ Assistive Technology
◦ Deafness
◦ Psychologists with Disabilities
◦ Early Career Psychologists
◦ Critical Care

 Committees – Awards, Communications, CE, 
Diversity, Education and Training, Fellows, 
International, Membership, Mentorship, Practice, 
Program, Science, Student Leadership Network



What Occupational Hazards Do Psychologists 
in Professional Practice Face?

http://www.apapracticecentral.org/ce/self-care/well-being.aspx

 The stress of our role, as professionals working with people in distress
 The demands and importance of clinical and professional responsibility
 Varied and often quickly shifting role demands
 The challenge of managing the intimate, confidential and nonreciprocal 

nature of the client/therapist relationship
 Isolation in the work context
 Role characteristics that make psychologists prone to burnout (e.g., 

responsibility for people vs. things, limited control over outcomes, limited 
resources, high level of involvement)

 Vulnerability to vicarious traumatization from empathic engagement with 
traumatized clients

 The changing standards in the profession (e.g. decreased support for 
psychotherapy, an increased intrusion of legal and business concerns into 
therapeutic practice, increased documentation requirements)

 The stress related to the business of practice (e.g. decreasing revenue and 
autonomy, managed care demands)

 The interactions between personal stresses and the demands of our work
 Utilizing the person of the therapist as a therapeutic tool
 The heightened risk of suicide among male psychologists



The 7 biggest problems facing science, according to 270 scientists
http://www.vox.com/2016/7/14/12016710/science-challeges-research-funding-peer-review-process#1

"Science, I had come to learn, is as political, 
competitive, and fierce a career as you can find, full of 
the temptation to find easy paths." — Paul Kalanithi, 
neurosurgeon and writer (1977–2015)



 Shared values and cause

 Desire to be involved and informed



 Competing demands  



Infrastructure support that will allow 
psychologists volunteering for the Division 

to focus on what matters to them?



 Which of the value statements resonates with 
why you are here?
◦ Strategic goals

 Which section, SIG, Committee will you be 
joining to get the work done?

 Mentorship 

 $$



#RehabPsych2017


